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Nova Scotia Community Coflege {certificate # 020071) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Repotting Period 2016-09-15 to 2019-10-15

Province Census Metropolitan Areas

Permanent Permanent Totat Number Permanent Permanent Total Number

Full-time Pattime | OTPOTY  orEmployees Fuit-time Parttime T CTPUAY  re mnlovees

GEOGRAPHICAL AREAS Nova Scotia 1597 41 0 1638 Halifax 826 ] 4} 835

> Tetal Employees in Canada » 1638 N.S. less CMA AL 32 0 803

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN Totat Employees in Canada » 1638
EACH AREA}

i 2
Canadi
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e Nova Scotia Community College (certificate # 020071) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-09-15 ta 2019-10-15

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 8 2 § 1 1

Middie and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

L 187 98 89 4 2 2 14 6 8 9 5 4

Professionats 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

ki 938 476 462 52 30 22 78 36 42 36 25 ik

Semi-Professionals and Technicians 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

Page 10f § Canadid
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e Nova Scotia Community College (certificate # 020071) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-09-15 ta 2019-10-15

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Supervisars 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Persannet 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

4 182 15 167 10 1 9 20 20 11 1 10

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Skilled Crafts and Trades Workers 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

Page 2 of 5 Canadid

005991



I a ot

Nova Scotia Community College {certificate # 02007 1) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nationai
Reporting Period 2016-09-15 ta 2019-10-15

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

L 110 62 48 4 1 3 8 4 4 9 4 5

Other Manual Warkers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1 1

Page 3 of § Canadid
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"‘;;;"i”’“'““”: Nova Scotia Community College {certificate # 02007 1) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Tirmne / National
Reporting Period 2016-09-15 ta 2019-10-15

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

4 2 2 1 1

Administrative and Senior Clerical Persannet 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

1 4 4

Page 4 of § Canadid
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Form# B

"";;;"i”’“'““”: Nova Scotia Community College {certificate # 02007 1)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Tirmne / National
Reporting Period 2016-09-15 ta 2019-10-15

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 4 4 1 1

Peqe Sof9 Canadd
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Nova Scotia Community College {certificate # 020071) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Fuli-Time / Nationai
Repaorting Period 2016-09-15 to 2019-10-15

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under §15,0600 1597 739 858 79 AG 39 139 54 85 74 39 35

Page 1 of 2 Canadg
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e Nova Scotia Community College (certificate # 020071) Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National
Repaorting Period 2016-09-15 to 2019-10-15

Al Employees Aboriginat Peoples Persons with Disabilites Members of Visibls Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under $5,060 41 5 36 1 1 6 1 5

Page 2 of 2 {:ﬁfia{.lﬁ
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Nova Scotia Community College {certificate # 020071)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Full-Time / National
Reporting Period 2016-09-15 to 2019-10-15

Formd A

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Caol. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Cot. 9 Col. 10 Caot. 1 Col. 12

Senior Managers K 14
Middle and Other Managers 25 9 16 1 1
Professionals 184 81t 103 13 14 5
Semi-Professionals and Technicians 18 13 5 1 2 1
Supervisors 2 2 1
Administrative and Senior Clerical 44 2 42 2 5
Personnel
Skilled Sates and Service Personnel ki 1
Skilled Crafts and Trades Workers 2 2
Clerical Personnel 13 3 10 1 2 1
Other Sales and Service Personnel 32 22 10 1 2

Page 1 of 2
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Nova Scotia Community College {certificate # 020071)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National
Reporting Period 2016-09-15 {0 2019-10-15

Formd B

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Professionals 7 2 5
Administrative and Senior Clerical 6 6 1 1
Personnel
Clerical Personnel 3 3 1 1

Page 2 of 2
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Nova Scotia Community College {certificate # 020071)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time { National
Reporting Period 2018-09-15 to 2019-10-15

Formb A

Crecupationat Group

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }

All Employees

Aboriginal Peoples

Persans with Disabilities

Members of Visible Minorities

Total Men Women Total Men Women Toiat Men Women Total Men Women
Col. 1 Cal. 2 Col. 3 Col. 4 Cot. 5 Col. 8 Col. 7 Col. 8 Cot 9 Col. 10 Cat. 11 Col. 12

Senior Managers k 1

Middle and Other Managers 43 19 24 1

Professionals 72 32 40 2

Semi-Professionals and Technicians 17 B 9 1

Supervisors 10 5 §

Administrative and Senior Clerical 25 2 23 1

Personnel

Clerical Personnel 12 1 11

Other Sates and Service Persennel 2

Page 1 of 2
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I a ot F 5 R
* Nova Scotia Community College {certificate # 020071) o

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / National
Reporting Period 2018-09-15 to 2019-10-15

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }
Oocunational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
" P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cuol. 8 Col. & Col. 7 Col. 8 Cot 9 Col. 10 Cot. 11 Cal. 12
Professionals 3 ki 2 1 k
Semi-Professionals and Technicians k ki
Administrative and Senior Clerical 2 2
Fersonnel
Other Sates and Service Personnpel 1 1

Page 2 of 2
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Nova Scotia Community College {certificate # 020071)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATEDR
Full-Time / National

Reporting Period 2016-09-15 to 2019-10-15

Formg A

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col 1 Col. 2 Col. 3 Col. 4 Cal 5 Col. 6 Col. 7 Col. 8 Cob 9 Col. 10 Cot. 11 Col. 12
Senior Managers K 14
Middle and Other Managers 25 10 15 2 2
Professionals 168 85 83 9 14 10
Semi-Prefessionals and Technicians 6 i 5
Supervisors 10 8 2 i
Administrative and Senior Clerical 42 2 40 ki [ [
Personnet
Skilted Crafts and Trades Workers k 1
Clerical Personnel 15 4 11 1 1
intermediate Sales and Service ki 1
Personnet
Other Sales and Service Personnel 13 10 3

Page 1 of 2
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Nova Scotia Community College {certificate # 020071)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATEDR
Part-Time / National

Formg B

Reporting Period 2016-09-15 to 2019-10-15
Al Employees Aboriginat Peoples Persons with Disabilites Members of Visibls Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Caol. 2 Col. 3 Col. 4 Col. 5 Col. § Col. 7 Col. 8 Cot. 9 Col. 10 Cat. 11 Col. 12
Professionals 3
Semi-Professionats and Technicians 1
1

Clerical Personnel

Page 2 of 2
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Detailed Report

Bate: 2019-11-25

Women
Women
Employment Equity Occupational Group internal Location All Emnployees Represantation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers 8 G 75.0 % 36.6 % 5 1
2014 ; Benior managers - health, eduycation. social and cammunity services and membership  National 8 6 70.0% 56.6 % 5 1 Nationat
piganizations
02 : Middie and Other Managers 187 24 47.8 % 554 %
2111 : Financial managers National 18 11 61.1% 578 % 10 1 National
112 : Human rasources managers National 12 g 750 % 612 % 8 1 National
113 : Purchaging managers Natioval 1 0 0.0 % 35.7 % 0 0 National
0114 : Other administrative services managers National 4 3 5.0 % 511 % 2 1 National
3124 - Advertising, marketing and public relations managars National & 3 50.0 % 55.6 % 3 G Mational
0211 - Enginesring managers MNational Z g 0.0 % 143 % 0 G Mational
0213 : Computer and information systems managers National g 3 333 % 242 % 2 1 National
031z NOC 20085 - Administrators - Fost Secondary Education and Vouational Traning Mational 1 4] 0.0 % 384 % 4} 1] National
0421 : Administratons - post-secondary education and vocational training National 98 55 861 % G641 % National
0422 1 Bchool principals and admiristrators of elementary and secondary education National 12 z 16.7 % 280 % National
0511 - Library, archive, museum and art gallery managers National 2 2 1.0 % 2.8 % Mational
0632« Acrammodation senvice managars MNational 1 g 0.0 % 348 % Mational
0714 : Facility operation and maintenance managers Mational 20 1 50 4% 225 % Mational
D9t Manufacturing rmanagers Mational 1 4] 0.0 % 195 % National
03 : Professionals 956 475 49.7 % 55.9 %
1121 : Human resourges professionals National 15 13 B85.7 % 732 Y National
1123 - Profassional ocoupations in advertising, marketing and pubiic relations National & 5  100.0% 655.6 % Mational
2111 Physacists and astronomers MNational 4 Q 0.0 % 182 % National
2171 : information systems analysts and consuitants National 47 17 36.2 % 21T National
2172 : Database analysts and data administrators National 5 1 200 % 330 % ! National
2175 Web designers and develapers Natioval 8 7 37.5 % 30.8 % 2 5 National

2019

~11-28

Page 1 of 12
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Detailed Report
Date: 2019-11-25

Waomen
Wamen
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
4012 ; Post-secondary teaching and research assistanis Mational 27 15 556 % 543 % 15 1] National
4021 : Gollege and other vocational ngtruciors National G985 290 417 % 53.8 % Mational
4033 : Educational counsellors National T2 6o 33.3 % 7T % 35 4 MNational
4156 . Employment counsellors National 12 12 2.3 % 76.3 % 10 Z MNationa
4161 . Natural and applied science poficy researchers, consultants and pragram officers MNational 1 g 0.0 % 454 % 0 G Mational
4166 ; Education policy researchers, consultants and program officers National 49 40 816% 718% 38 5 National
5111 : Librarians National 13 13 1000% 814 % 1 2 Natonal
B125 : Translators, lerminologists and interpreters National 1 i 100.0 % 69.7 % 1 0 National
04 : Semi-Professionals and Technicians 78 40 313 % 455 % 35 5
2225 - Landscape and horticulturs technigans and specialists Nova Scotis 1 1 100.0 % 320% 0 1 Nova Sicotia
2241 - Elactrical and electronics engineering technologists and technicians MNova Scotiz & 1 12.5 % 708 % 1 G Mova Seotia
2253 : Drafting technologists and technicians MNova Scotia 1 1 1000 % 223 % 0 1 Nova Scotia
2255 : Technival occupations in geomatics and metsorology Nova Scotia 2 1 50.0 % 302 % 1 1] MNova Scotia
2262 spectors in public and envionmental healih and cocupstionas! hesith and safety Nova Scolia 9 i 111 % 31.9% Nova Scotia
2281 Computer network technicians Nova Scotia 3 z 68.7 % 177 % 1 1 Nova Scotia
2282 User support technicians Nova Scotis 24 8 33.3% 29.7 % 7 1 Nova Sicotia
4213 NOC 2006 - Employment Counsellors MNova Scotiz 1 1 100.0 % 495 % 0 1 Mova Seotia
4214 : Larly childhood educators and assistants MNova Scofia 3 31000 % 6.4 % 3 0 Nova Scotia
5211 : Library and public archive technicians Nova Scotia 16 14 815 % 814 % MNova Scotia
R241 : Graphic designers and illustrators Nova Scotia 8 5 62.5 % 49.3 % Nova Scotia
5254 Program leaders and instructors in recreation. sport and fitness Nova Scotia 2 Zz 0 0.0 % 525 % MNova Scotia
05 Supervisors 258 10 40.0 % 6§34 %
Employment Equity Occupational Group Halifax & 3 62.5 % 504 % Halifax
Employment Equity Occupational Group NS less OMA 17 5 204 % 653 % N.S. tess CMA

Page 2 of 12 a9 N
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Detailed Report
Date: 2019-11-25

Waomen
Wamen
Employment Equity Occupational Group internal Location All Bmployees Representation Availability Gap Recruitment Area
# # % % # #

07 . Administrative and Senior Clarical Personnel 194 179 823 % B3 7 % 16 17

Employment Eguity Occupational Group Halifax 103 93 90.3 % 30.9 % 23 10 Halifax

Employment Equity Occupational Group N.3. less CMA 91 5 94.5 % 858 % 7 7 N3 less CMA
08 : Skilled Sales and Service Personnel 10 2 20.0 % 49.0 %
5322« Cooks Nova Sootiz 10 2 200 % 490 % Mova Seotia
09 : Skilled Crafis and Trades Workers 10 0 00% 4.1% 0 0
Fiat: Elechicians (sxcent industnal and power system) Nova Scotia 4 0 0.0% 20% 0 0 Nova Scotia
7271 Carpentars Nova Scotia 3 0 0.0% 1.6 % 0 o] MNova Scotig
7333 : Electrical mechanics Nova Scotia 3 5] 0.0 % 9.5 % 0 o MNova Scotia
10 : Clerical Personnel K4 40 741 % 70.6 % 38 Z

Employment Equity Occupational Group Halifax 36 23 69.4 % 6597 % 25 G Halifax

Employment Equity Occupational Group NS less CMA 18 15 B33 % T23 % 13 2 N.S. tess CMA
13 : Other Sales and Service Personnel 114 52 45.6 % 608 %

Employment Eguity Occupational Group Halifax 43 15 37.5% 55.8 % Haiifax

Employment Equity Occupational Group N.3. less CMA T4 37 30.0 % 535 % N3 less CMA
14 : Other Manual Workers 1 0 0.0 % 12.0 % )] ¢

Employment Equity Occupational Group Halifax 1 g 0.0 % 120 % 0 G Halifax
Total 1637 893 5468 % 59.2 %

Total may not equal sum of components dws 10 rounding.

Sources: 2016 Census and amployer's internal data

Page 3 of 12 a9 N
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Detailed Report
Date: 2019-11-25

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
0t : Senior Managers 3 4] 0.0 % 38 % 4} 1]
1014 : Senior managers - health, education, social and communily services and membership National 8 4] 0.0 % 3.8 % 9} o] Natioral
organizations
02 : Middle and Gther Managers 187 4 21 4.0 4
1111 : Financial managers National 18 0 0.0 % 22 % 4] 4] Nationa
5112 Human resourcses managers National 12 0 0.0 % 3.0 % i} o] Mational
0113 Purchasing managers National 1 0 0.0 % 1.6 % )] ¢ Mational
0114 - Other administrative services managers Mational 4 o 0.0 % 31 % [t} G MNationa]
0124 - Advertising. marketing and public relations managers MNatienal g 4] 0.0 % 1.7 % 0 3 National
9211  Engineering managers Mational 2 0 0.0 11 % 0 0 National
1313 : Computer and information systems managers MNationsl 9 1 111 % 12 % 0 1 Nationa
0312 NOGC 2006 - Administrators - Post Secondary Edycation ard Vocational Trairing National 1 0 0.0 % 27 % ] o MNational
0421 1 Administrators - post-secondary education and vocational training National a8 3 3.1 % 3.1 % 3 ¢ National
0422~ School principals andg adimiristraiors of elemeantary and secondary sducation Mational 12 o 0.0 % 4.1 % [t} G MNationa]
0511 - Library. archive, museum and art gallery managers MNatienal 2 4] 0.0 % 360 0 3 National
9632 ; Accommuodation service managers Mational 1 0 0.0 4.2 % 0 0 National
1714 : Fagility operation and mainenance managers MNationsl 20 4] 0.0 % 37 % 1 Nationa
0911 Manufacturing managers National 1 5] 0.0 % 1.8 % i} Mational
03 : Professionals el 52 5.4 % 3.3 % 32 20
1121 1 Human resources professionals Mational 15 2 13.3 % 31 % [t} Z MNationa]
1123 1 Professional occupations in advertising, marketing and public relations MNatienal g 1 16.7 % 210 0 1 National
2111 Physicists and astronomers Mational 4 0 0.0 054 0 0 National
2171 information systems analysts and consultants MNationsl 47 3 6.4 % 13% 1 2 Nationa
2172 : Database analysts and data administrators National 5 0 0.0 % 15 % i} o Mational
2175 Wab designers and developers National 8 0 0.0 % 1.6 % 0 ¢ National

Praae 4 of 12 a N £
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Detailed Report
Date: 2019-11-25

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

4012 ; Post-secondary teaching and research assistanis Mational 27 1 A7 % 18 % 4} 1 National
4021 : Gollege and other vocational ngtruciors Natioval 695 37 53% 30% 2t 16 National
4033 : Educational counsellors National TZ g 8.3 % 5.7 % 5 1 National
4158 © fmployment counsellors National 12 1 17 % 8.2 % 1 ¢ MNational
4161 . Natural and applied science poficy researchers, consultants and pragram officers MNational 1 g 0.0 % 29 % 0 G Mational
4166 ; Education policy researchers, consultants and program officers National 49 0 00% 53 % 3 National
5111 : Librarians National 13 1 1.7 % 24 % ] 1 Natonal
B125 : Translators, lerminologists and interpreters National 1 4] 0.0 % 3.5% 9} o] Natioral
04 : Semi-Professionals and Technicians 78 z 26% 51 % 4
2225 - Landscape and horticulturs technigans and specialists Nova Scotis 1 0 0.0 % 24 % 0 ¢ Nova Sicotia
2241 - Elactrical and electronics engineering technologists and technicians MNova Scotiz & g 0.0 % 4.2 % 0 G Mova Seotia
2253 : Drafting technologists and technicians MNova Scotia 1 1 1000 % 25 0 1 Nova Scotia
2255 : Technival occupations in geomatics and metsorology Nova Scotia 2 4] 0.0 % 63 % 4} 1] MNova Scotia
2262 spectors in public and envionmental healih and cocupstionas! hesith and safety Nova Scolia 9 i 111 % 38 % 0 1 Nova Scotia
2281 Computer network technicians Nova Scotia 3 5] 0.0 % 4.3 % 0 o MNova Scotia
2282 User support technicians Nova Scotis 24 0 0.0 % T2 % Nova Sicotia
4213 NOC 2006 - Employment Counsellors MNova Scotiz 1 g 0.0 % 57 % 0 G Mova Seotia
4214 : Larly childhood educators and assistants MNova Scofia 3 0 00% 63 % 0 0 Nova Scotia
5211 : Library and public archive technicians Nova Scotia 16 4] 0.0 % 29 % 4} 1] MNova Scotia
R241 : Graphic designers and illustrators Nova Scotia 8 0 0.0 % 53% g 0 Nova Scotia
5254 Program leaders and instructors in recreation. sport and fitness Nova Scotia 2 5] 0.0 % 5.0 % 0 o MNova Scotia
05 Supervisors 258 2 8.0 % 4.7 % 1 1

Employment Equity Occupational Group Halifax & g 0.0 % 308 % 0 G Halifax

Employment Equity Occupational Group NS less OMA 17 2 118 % 52 % 1 1 N.S. tess CMA

Page 5 of 12 a9 N
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Detailed Report
Date: 2019-11-25

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
07 . Administrative and Senior Clarical Personnel 184 " 2.7 % 45 % 9 2
Employment Eguity Occupational Group Halifax 103 5 4.9% 4.0 % 4 1 Haiifax
Employment Equity Occupational Group N.3. less CMA 91 g 5.5 % 5.0 % 5 1 N3 less CMA
08 : Skilled Sales and Service Personnel 10 1 10.0 % B.6 % 1 G
5322 - Cooks MNova Scotiz 10 1 10.0 %% 6.8 % 1 G Mova Seotia
09 : Skilled Crafis and Trades Workers 10 & 00% 69 % 1
Fiat: Elechicians (sxcent industnal and power system) Nova Scotia 4 0 0.0% 49 % 0 0 Nova Scotia
7271 : Carpenters Nova Scotia 3 4] 0.0 % 6.9% 9} o] Nova Scotiag
7333 : Electrical mechanics Nova Scotia 3 5] 0.0 % 9.5 % 0 o MNova Scotia
10 : Clerical Personnel 54 4 74 % 4.5 % 2 Z
Employment Equity Occupational Group Halifax 36 3 8.3 % 39 % 1 2 Halifax
Employment Equity Occupational Group NS less OMA 18 1 56 % 56 % 1 0 N.S. tess CMA
13 : Other Sales and Service Personnel 114 4 A5 % 67 %
Employment Eguity Occupational Group Halifax 43 i 25 % 47 % Halifax
Employment Equity Occupational Group N.3. less CMA T4 3 4.1 % 77 % N3 less CMA
14 : Other Manual Workers 1 0 0.0 % 5.0 % ] ¢
Employment Equity Occupational Group Halifax 1 g 0.0 % 50 % 0 G Halifax
Total 1637 80 49% 38% 54 16

Total may not equal sum of components dws 10 rounding.

Sources: 2016 Census and amployer's internal data

Page 6 of 12 a9 N
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Detailed Report
Date: 2019-11-25

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers 3] 0 0.0 % 90 %
1014 : Senior managers - health, education, social and communily services and membership National 8 4] 0.0 % 9.0 % National
organizations
02 : Middle and Other Managers 187 9 4.8 % 154
1111 : Financial managers National 18 0 0.0 % 231 % National
5112 Human resourcses managers National 12 5] 0.0 % 14.5 % Mational
0113 Purchasing managers National 1 0 0.0 % 18.0 % Mational
0114 - Other administrative services managers Mational 4 i 25.0 % 159 % MNationa]
0124 © Advertising. marketing and public relations managers National [ 0 00% 195% National
9211  Engineering managers Mational 2 0 0.0 220 National
1313 : Computer and information systems managers MNationsl 9 4] 0.0 % 255 % Nationa
0312 NOGC 2006 - Administrators - Post Secondary Edycation ard Vocational Trairing National 1 0 0.0 % 17.6 % MNational
0421 1 Administrators - post-secondary education and vocational training National a8 7 7 % 14.3 % National
0422 - School principals and admiristrators of elementary and secondary education Mational 12 o 0.0 % 8.4 % MNationa]
0511 - Library. archive, museum and art gallery managers MNatienal 2 4] 0.0 % 850 National
0632 ; Accommodation service managers Mational 1 0 0.0 1754 National
1714 : Fagility operation and mainenance managers MNationsl 20 1 50 % 130% Nationa
0911 Manufacturing managers National 1 5] 0.0 % 5.7 % Mational
03 : Professionals el S 3.8 % 17,1 %
1121 1 Human resources professionals National 15 i 6.7 % 16.7 % MNationa]
1123 1 Professional occupations in advertising, marketing and public relations MNatienal g 1 16.7 % 1880 National
2111 Physicists and astronomers Mational 4 1 2509 207 % 1 0 National
2171 information systems analysts and consultants MNationsl 47 3 6.4 % 386 % Nationa
2172 : Database analysts and data administrators National 5 0 0.0 % 355 % Mational
2175 Wab designers and developers National 8 0 0.0 % 27.5 % National

Page 7 of 12 a9 N
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Detailed Report
Date: 2019-11-25

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

40172 : Post-secondary teaching and research assistants National 27 3 111 % 362 % 10 & National
4021 : Gollege and other vocational ngtruciors Natioval 695 20 29% 149 % 104 National
4033 : Educational counsellors National TZ 7 0.7 % 15.2 % 12 National
4158 - Employment counsellors National 12 0 0.0 % 181 % 2 Mational
4161 . Natural and applied science poficy researchers, consultants and pragram officers MNational 1 g 0.0 % 150 % 0 G Mational
4166 ; Education policy researchers, consultants and program officers National 49 0 00% 16.1 % National
5111 : Librarians National 13 0 0.0 % 114% National
B125 : Translators, lerminologists and interpreters National 1 4] 0.0 % 258 % National
04 : Semi-Professionals and Technicians 78 z 2.5 % 4.8 % 4
2225 - Landscape and horticulturs technigans and specialists Nova Scotis 1 0 0.0 % 4.7 % 0 ¢ Nova Sicotia
2241 - Elactrical and electronics engineering technologists and technicians MNova Scotiz & g 0.0 % 24 % 0 G Mova Seotia
2253 : Drafting technologists and technicians MNova Scotia 1 0 00% 58 % 0 0 Nova Scotia
2255 : Technival occupations in geomatics and metsorology Nova Scotia 2 4] 0.0 % 2% 4} 1] MNova Scotia
2263 nspectars i public and environmental hesith and occupstionsl hestth and safety Nova Scotia 9 0 0.0 % 55 % g 0 Nova Scotia
2281 Computer network technicians Nova Scotia 3 5] 0.0 % B.Y % 0 o MNova Scotia
2282 User support technicians Nova Scotis 24 2 8.3% 54 % 1 1 Nova Sicotia
4213 NOC 2006 - Employment Counsellors MNova Scotiz 1 g 0.0 % 51 % 0 G Mova Seotia
4214 : Larly childhood educators and assistants MNova Scofia 3 0 00% IR 0 0 Nova Scotia
5211 : Library and public archive technicians Nova Scotia 16 4] 0.0 % 29 % 4} 1] MNova Scotia
R241 : Graphic designers and illustrators Nova Scotia 8 0 0.0 % 53% g 0 Nova Scotia
5254 Program leaders and instructors in recreation. sport and fitness Nova Scotia 2 5] 0.0 % 5.9 % 0 o MNova Scotia
05 : Supervisors 24 1 4.0 % 4.7 % 1 0

Employment Equity Occupational Group Halifax & 1 12.5 % 6.9 % 1 G Halifax

Employment Equity Occupational Group NS less OMA 17 0 00% 37 % 1 i N.S. tess CMA
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Detailed Report
Date: 2019-11-25

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
07 . Administrative and Senior Clarical Personnel 184 " 2.7 % 43 % 8 3
Employment Eguity Occupational Group Halifax 103 & 58 % 6.7 % Halifax
Employment Equity Occupational Group N.3. less CMA 91 3 5.5 % 1.5 % 1 4 N3 less CMA
08 : Skilled Sales and Service Personnel 10 1 10.0 % 12.8 % 1 G
5322« Cooks Nova Sootiz 10 1 10.0 %% 128 % 1 G Mova Seotia
09 : Skilled Crafis and Trades Workers 10 0 00% 38% 0 0
7241 Electricians {except industrial and power system) Nova Scotia 4 1] 0.0 % 0.7 % 0 0 Nova Scotia
7271 : Carpenters Nova Scotia 3 4] 0.0 % 21 % 9} o] Nova Scotiag
7333 : Electrical mechanics Nova Scotia 3 5] 0.0 % 9.5 % 0 o MNova Scotia
10 : Clerical Personnel 54 5 2.3 % B.0 % 3 Z
Employment Equity Occupational Group Halifax 36 3 8.3 % 81 % 3 G Halifax
Employment Equity Occupational Group NS less OMA 18 2 111 % 18 % 0 2 N.S. tess CMA
13 : Other Sales and Service Personnel 114 g 7.9 % 13 % 8 1
Employment Eguity Occupational Group Halifax 43 5 12.5% 148 % Halifax
Employment Equity Occupational Group N.3. less CMA T4 4 5.4 % 33 % N3 less CMA
14 : Other Manual Workers 1 0 0.0 % 8.5 % )] G
Employment Equity Occupational Group Halifax 1 g 0.0 % 85 % 0 G Halifax
Total 1637 74 45% 134 %

Total may not equal sum of components dws 10 rounding.

Sources: 2016 Census and amployer's internal data
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Detailed Report
Date: 2019-11-25

Persons with Disabilities

Persons with Disahilities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01702 : Managers National 185 15 1.7 % 520 % 10 5 National
03 : Professionals National 956 80 8.4 % 89% Nationa
04 : Semi-Professionals and Technicians National 78 7 9.0 % 76 % National
05 Supervisors National 258 4 16.0 % 27.5% MNational
07 : Administrative and Senior Clerical Pesrsonnel MNational 194 22 L3 % 100 % Mational
08 : Skilled Sales and Service Persornel National 10 0 00% 80 Nationa
D9 : Skilled Crafis and Trades Workers National 13 0 0.0 % 18% National
18 : Clerical Personnel National 54 B 14.8 % 93 % Nationa
13 : Other Sales and Service Personnel National 114 E 7.9 % 10.7 % National
14 ; Dther Manual Workers National 1 0 0.0 % 5.8 % 0 G Mational
Tetal 1637 145 243 % 243 %

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disabiity and employers intemal data
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Detailed Report
Date: 2019-11-25

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

The college has 13 campuses across Nova Scotia. CMA would not be accurate to recruit for the areas outside of Halifax
(HRM) and because we post/advertise all positions on CareerBeacon, an Atlantic Canada jobsite which offers a "by
province" sort - everything is therefore set to Provincial.

Senior Managers would be the only group that we actively and consistently recruit Nationally for,

WFA Defaults - Women, Aboriginal Peoples and Visible Minotrities

Employment Equity Occupational Group Recruitment Area

01 : Senior Managers National
02 : Middle and Other Managers

03 : Professionals

National
National
Provincial
CMA
CMA
Provincial

04 : Semi-Professionals and Technicians

05 : Supervisors

07 : Administrative and Senior Clerical Personnel
03 : Skilled Sales and Service Personnel

09 : Skilled Crafts and Trades Workers

10 : Clerical Personnel

Provincial
CMA
CMA
CMA
CMA

11 : Intermediate Sales and Service Personnel
13 : Other Sales and Service Personnel
14 ; Other Manual Workers

Page 11 of 12 SIS Loy
2019-11-25 e Céii}éida

006013



Wb s logpramisii
s

Workpiace Equity information Management System - Nova Scotia Community College

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03

10
11
13

2019-11-25

: Professionals
04
05:
07
08 :
09:

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnel

Skilled Crafts and Trades Workers

: Clerical Personnel

: Intermediate Sales and Service Personnel
: Other Sales and Service Personnel

14 ;

Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2019-11-25

Perform Analysis By

EEOG
EEOQG
EEQG
EEQG
EEOG
EEQG
EEOG
EEQG
EEOG
EEOG
EEQG

Page 12 of 12

Recruitment Area

National
National
National
National
National
National
Mational
National
National
National
National

Canada

006014



S et

Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Summary Report
Date: 2019-10-15

Women
Wormen

Employment Equity Occupational Group Al Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 2] 3] 750% LE6 % 5 1
02 : Middie and Other Managers 187 89 A7.6 % 554 %
03 : Professionals 457 476 49.7 % 55.9 %
04 ; Semi-Professionals and Technicians 78 40 513 % 45.5 %
05 : Supervisors 25 10 40,0 % 53.4 %
@7 . Administrative and Senjor Clerical Personnel 144 179 2.3 % 837 % 182 17
08 : Skilled Sales and Service Personnel 16 2 200 % 490 %
08 : Skilled Crafts and Trades Workers 10 0} 0.0% 41 % 0 0
14 : Clerical Personne] 54 40 741 % 70.6 % 38 2
13 : Other Sales and Service Persomnel 114 oz 45.6 % 608 %
14 : Other Manual Workers 1 0 0.0 % 12.0 % ¢ ¢
Total 1638 3 54.6 % 502 % 939

Tetal ey rol equal sum of components due to rounding.
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Summary Report
Date: 2019-10-15

Aboriginal Peoples

Aboriginal Pooples

Employment Equity Oceupational Group All Employees Representation Availability Gap
# # % % # 4

01 Senior Managers 8 0 0.0 % 38% 1] 0

02 : Middie and Other Managers 187 4 2.1 % 3.0 % 6

03 : Professionals Q57 0% 5.4 % 3.3 % 32 20

84 : Semi-Professionals and Technicians 76 Z 2.6 % 51 %

05 : Supervisors 25 2 5.0% 4.7 % 1 1

07 : Administrative and Senior Clerical Personnel 184 11 57 % A5 9 2

08 : Skilled Sales and Service Personnel 10 1 10.0% 6.6 % 1 0

09 ; Skifled Crafts and Trades Workers 10 0 0.0% 659 %

10 : Clerical Personnel 54 4 7.4 % 4.5 %

12 1 Other Bales and Service Personnel 114 4 3.5 % 6.7 %

14 1 Gther Manual Workers 1 0 0.0 % 50 % 0 0

Total 1638 80 4.9 % 38% f4 16

Tutal may not equal sum of components dus to rounding.
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Summary Report
Date: 2019-10-15

Members of Visible Minorities

Membars of Visible Minorities

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #

01 Senior Managers 8 0 0.0 % 9.0 %

02 : Middle and Other Managers 187 9 4.8 % 154 %

03 : Professionals Q57 26 3.8 % 17.1%

84 : Semi-Professionals and Technicians 76 Z 2.6 % 4.8 %

05 : Supervisors 25 i 4.0% 4.7 % 1 0

07 : Administrative and Senior Clerical Personnel 184 11 57 % A3 % B 3

08 : Skilled Sales and Service Personnel 10 1 10.0% 128% 1 0

09 ; Skifled Crafts and Trades Workers 10 0 0.0% 38 % 0 0

10 : Clerical Personnel 54 5 9.3 % 5.0 % 2 2

12 1 Other Bales and Service Personnel 114 9 7.9 % 73 % % 1

14 1 Gther Manual Workers 1 0 0.0 % 85 % 0 0

Total 1638 74 45% 134 % 219

Tutal may not equal sum of components dus to rounding.
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Summary Report
Date: 2019-10-15

Persons with Disabilities

Persons with Disabilities

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 185 15 77 % 50 % 10 5

03 : Professionals 957 80 8.4 % 8.9 %

04 : Semi-Professionals and Technicians 78 7 9.0 % 7.6 %

05 : Supervisors 28 4 16.0 % 275 %

07 : Administrative and Senior Clerical Personnel 194 22 11.3% 10.0%

08 : Skilled Sales and Service Personnel 10 } 0.0 % 80 %

08 : Skilled Crafts and Trades Warkers 10 0 0.0% 7.8%

10 : Clerical Personned 54 3 14.8 % 93 %

13 : Other Sales and Service Personnel 14 9 7.8 % 0.7 %

14 : Other Manual Workers 1 o 0.0 % 5.8 % ¢ ¢

Total 1638 145 8.9 % 8.9 %

Tatal may not equal sum of componerts due to rounding.
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Summary Report
Date: 2019-10-15

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

NSCC uses NOC codes for senior and middle management as most of these roles are quite specific and require
specialized skills, degrees and are mainly “one of" jobs with little in the way of transferable skills.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers National
02 : Middle and Other Managers National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEDG CMA

07 : Administrative and Senior Clerical Personnel EEQG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEQG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

13 : Other Sales and Service Personnel EEQG CMA

14 : Gther Manual Workers EEOQOG CMA

Page 5 of € " B
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Workpiace Equity information Management System - Nova Scotia Community College

Workforce Analysis - Summary Report
Date: 2019-10-15

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEQG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEQG National
05 : Supervisors EEQG National
07 : Administrative and Senior Clerical Personnel EEQG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOQG National
11 : Intermediate Sales and Service Personnel EEGG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEQG National

Page 6 of € " B
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1

Seaier Managers

02 [Middle & Other Managers
03  |Professionals
4 |Semi-Professionals & Technicians
(5  |Supervisors
06 |Supervisors: Ceafts & Trades
07 |Adninistrative & Seator Clerical Personnel
(8 |Skilled Sales & Service Personnel
09 |Skilled Ceafis & Trades Workers
14 |Clerical Personnel
11 Iatermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 [Other Sales & Service Personnel
14 |Other Magnal Workers
Total

1,638

Page 1 of 39

006021



2016

10

i~
*h

219

14} {5

{1 [Seaior Managers 8
02 [Middle & Other Managers 168
03  |Professionals 904
4 |Semi-Professionals & Technicians 72
(5  |Supervisors 24
06 |Supervisors: Ceafts & Trades 1
07 |Adninistrative & Seator Clerical Personnel 202
(8 |Skilled Sales & Service Personnel 16
09 |Skilled Ceafis & Trades Workers g
14 |Clerical Personnel 51
11 Iatermediate Sales & Service Personnel 1
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 94 :
14 |Other Manual Workers ] 1
Total 1,638

2006 Census of Canada

2016 Census
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2016

10

i~
*h

219

14} {5

{1 [Seaior Managers 8
02 [Middle & Other Managers 168
03  |Professionals 904
4 |Semi-Professionals & Technicians 72
(5  |Supervisors 24
06 |Supervisors: Ceafts & Trades 1
07 |Adninistrative & Seator Clerical Personnel 202
(8 |Skilled Sales & Service Personnel 16
09 |Skilled Ceafis & Trades Workers g
14 |Clerical Personnel 51
11 Iatermediate Sales & Service Personnel 1
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 94 :
14 |Other Manual Workers ] 1
Total 1,638

2006 Census of Canada

2016 Census
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*h

219

14}

(/02 [Manager
03 |Professienals
04 |Semi-Professionals & Technicians
{15 [Supervisors
06 |Supervisors: Crafts & Trades
7 |Administraiive & Senior Clerical Personnel
08 |Skilled Sales & Service Persomed
(9 |Skilled Crafts & Trades Wotkers
1 [Clerical Persorae]
11 |iatermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 [Other Sales & Service Personnel
14 |Other Manual Workers
Total
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Nova Scotia Commurity College

(Date: 2019-10-15}

2019 10 15

02
03
04
035
06
o7
(8
0%
10
11
12
13
14

Senfor Managers
Middie & Other Manugers

Professionals

Semt-Professionals & Technicians
Supervisors

Supervizors: Crafts & Trades
Admmmisuutive & Senfor Clerical Personnel
Skilled Sules & Sovvice Personnel

Skilfed Crafts & Trades Workers

Clerical Personnet

Intermediate Bales & Service Personnel
Scemi-Skitled Manual Wodkers

Other Sufes & Service Personnet

Other Manual Workers

‘Fotial

322

187

16 14 152 HiS 7

282

160
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Nova Scotia Commurity College

(Date: 2019-10-15}

02
03
04
035
06
o7
(8
0%
10
11
12
13
14

sor Managers
Middie & Other Manugers

Professionals

Semt-Professionals & Technicians
Supervisors

Supervizors: Crafts & Trades
Admmmisuutive & Senfor Clerical Personnel
Skilled Sules & Sovvice Personnel

Skilfed Crafts & Trades Workers

Clerical Personnet

Intermediate Bales & Service Personnel
Scemi-Skitled Manual Wodkers

Other Sufes & Service Personnet

Other Manual Workers

‘Fotial

322

243

282
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Nova Scotia Commurity College

(Date: 2019-10-15}

02
03
04
035
06
o7
(8
0%
10
11
12
13
14

sor Managers
Middie & Other Manugers

Professionals

Semt-Professionals & Technicians
Supervisors

Supervizors: Crafts & Trades
Admmmisuutive & Senfor Clerical Personnel
Skilled Sules & Sovvice Personnel

Skilfed Crafts & Trades Workers

Clerical Personnet

Intermediate Bales & Service Personnel
Scemi-Skitled Manual Wodkers

Other Sufes & Service Personnet

Other Manual Workers

‘Fotial

322

i3

282

23
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Nova Scotia Commurity College

(Date: 2019-10-15}

02
03
04
035
06
o7
(8
0%
10
11
12
13
14

sor Managers
Middie & Other Manugers

Professionals

Semt-Professionals & Technicians
Supervisors

Supervizors: Crafts & Trades
Admmmisuutive & Senfor Clerical Personnel
Skilled Sules & Sovvice Personnel

Skilfed Crafts & Trades Workers

Clerical Personnet

Intermediate Bales & Service Personnel
Scemi-Skitled Manual Wodkers

Other Sufes & Service Personnet

Other Manual Workers

‘Fotial

322

24

282
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Nova Scotia Community College
[Date: 2019-10-15]
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Nova Scotia Community College

[ate: 20019-10-15]
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Nova Scotia Community College
[Date: 2019-10-15]
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Nova Scotia Community College
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Nova Scotia Community College

[ate: 20019-10-15]
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Nava Scetia Community College

{Date: 2019-10-15]

Efforts

Picase check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Reguired measures;

Ensured new employees were given the opportenity to set-identify and adipsted survey results
accordingly.

Provided a sel-identification questionnaire to emyoyvees who wished to change information
previousty submitted and 1o those who requested it. and adjusied survey results accordingly.

Adjusied survey results to reflect hires, promotions and temminations.

Updated the workforee analysis to reflect new hires. promotions and terminations; any changes
emplovees made to their self-idemification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforee {e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the
composition of occupational groups).

Updated the availabihity estimates to incorporate new Censis data as it is made avatlable {or
employvment eguity purposces.

Ensured that any new gaps dentified are addressed accordingly.

Mainlained appropriate records in all required areas.

Other measures:

Reviewed employment svstems, policies and practices to ensure that they do not result in
barriers to cmployment of designated group members, monitored their implementation and
adjusted as appropriate.

Have an accommodation policy and/or procedures which was comnnaicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and 1ts implementation.
Established accouniability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the resulis.

Devoted adeguate resources (financial and human) to ensure that the shortsterm goals would be
met.

Consulted emplovesfonion represeniatives on communication and implementation of
employment equity.
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Kept all staff| including new employees and managers, informed of the purpose of employment
equily, the sieps taken to implement it and the progress made in its implementation.

Put in place a stralegy o ensure a barrier-free workplace.
Undertook initiatives to increase representalion where gaps in represenfation were found.

Did all that mighi reasonably be expected to mncrease representation, taking into account
resources and constraints.

Other (please describe):

Operational Context

Picase check the appropriate boxes and provide a brict overview of the events that have mfluenced vour
organizalion’s activities during the period between the first/previous and subsequeni/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

Any reorganization of other corporate structural changes.

Acquisitions, mergers or transfers of emplovees.

Significant layofls {include the number of employees aflected and the occupational groups of
those employees).
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Strikes {include dates, the nomber of employees alfected and the ocoupational groups of those

emplovess).

Other.

Additional Details

Please provide any additional information {optional):

wedid Avaes
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Nova Scotia Community College
Primary Location: Malifax, Nova Scotia
Number of Employees: 1638
= Nova Scotia 1638
Organization Overview: NAICS 6112 {Community colleges and €. E. G, £, P, 5.}
Tha Mova Scotiz Comununity Coliega offers more than 130 programs in 14 campuses located
i sinteen towns and Citles across Nova Scotia, and hundreds of courses 1o nearly 20,000

students each year. The programs are in a variety of disciplines, including creative indusiriag,
technology, business, education, heaaith, human services, trades, transportation, technoiogy

ard environment,

Key Dates ~ First Year Assessment

Initiated: 2017-02-15
Received: 2017-02-15
Closed: 2017-02-17
Workforce

Analysis: 2016-10-25

Key Dates -~ Subsequent Assessment

Initiated: 2020-01-21

Received: 2020-01-21

Worlkforce

Analysis: 2019-10-15
DATA VERIFICATION

} have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

& Yes [C No
Comments:
t have verified that the data provided in the Achievement Report is consistent with that found

in Forms 1to 6:
X Yes [F No
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ASSESSMENT OF REASOMNABLE PROGRESS

Women

02 | Middle & Other Managers
03 | Professionals

Goal met at 118%

Goal met at 111%

Goal met at 101%

Goal not met (0% achieved)
No goal set

Goal not met (69% achieved)

05 | Supervisors

08 | Skilled Sales & Service Personnel

11 | Inter. Sales & Service Personnel

13 | Other Sales & Service Personnel

Assessment/Observations
¢ EEOG 08: Out of one new hires, none was a woman. Goal was not attainable.
* EEOG 13: Out of thirty-five new hires, twelve were women; five more women should
have been hired to achieve the goal.

Aboriginal Peoples

Goal met at 198%
Goal met at 115%
Goal not met {0% achieved)

04 | Semi-Professionals & Technicians

10 | Clerical Personnel

13 | Other Sales & Service Personnel

Assessment/Observations
¢ EEOG 13: Qut of thirty-five new hires, none was an Aboriginal person. One Aboriginal
person should have been hired to meet the goal.

Persons with Disabilities

| 05 | Supervisors | Goal not met {(60% achieved) |

Assessment/Observations
s EEOQG 05: Out of twelve new enirants, one person was a person with disabilities. To
achieve the goal, three more persons with disabilities should have been hired.

Members of Visible Minorities

01 | Senior Managers Goal not met (0% achieved}

02 | Middie & Other Managers Goal not met {67% achieved)
03 | Professionals Goal met at 8%
04 | Semi-Professionals & Technicians Goalmet at 113%

08

Skilled Sales & Service Personnel

Goal not met (0% achieved}

13

Other Sales & Service Personnel

Goal met at 187%
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Assessment/Observations

EEQG 01: Qut of two new entrants, none was a member of visible minorities. The goal
was unattainable given the LMA rate of 7.8%

EEOG 02: Cut of 68 new entrants, three were visible minorities. The employer should
have hired three more members of visible minorities to meet the goal.

EEQG 08: Qut of one new entrants, none was a person of visible minorities. The goal
was unaitainable.

ASSESSMENT OF REASONABLE EFFORTS

O

An assessment of reasonabie efforts is not required given that all goals have been met
at 80% or above.

Some goals were set where there was no gap. They were not analyzed.

Eight goals were met and seven goals were only partially achieved or not met.

The employer notes that they had for the second compliance assessment the default
recruitment area changed to defaults. As a result of this expanded market that includes
major urban areas with far greater diversity than that of NS, some of the results now
show greater gaps than anticipated, particularly for visible minorities.

The efforts also include the following: NSCC revised the jok applicant screening process
ensuring qualified designated group members are screened in and interviewad, HR
persennel received training on recognizing Bias in the recruitment process. Interview
paneis receive online education about bias and the process prior to sitting on a panel.
The interview question databank, posting templates and job descriptions were reviewed
for potential barriers. A designated competition process was developed and
implemented. Qutreach lists and protocols were developed and implemented. Created a
rubric for auditing interview guides to ensure no bias or overinflating of qualifications
occurred in process.
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ASSESSMENT OF GOALS

Women
Warkforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term term
{EEOG) Gap {1to3 | (3+
years) | years)
# Description # #Hor% | Hor% % %
01 | Senior Managers 1 - - 75.0 56.6
07 | Middle & Other Managers 15 50.0 50.0 476 55 4
03 | Professionals 59 | 500 | 50.0 49.7 55.9
04 | Semi-Professionals & Technicians 5 - - 51.3 45.5
05 | Supervisors -6 50.0 30.0 40.0 63.4
07 | Admin. & Senior Clerical Personnel 17 - - 92.3 83.7
08 | Skilled Sales & Service Personnel -3 49.0 49.0 20.0 49.0
09 | Skilled Crafts & Trades Workers 0 - - 0.0 4.1
10 | Clerical Personnel 2 - - 74.1 70.6
13 | Other Sales & Service Personnel -17 50.0 50.0 45.6 60.8
14 | Other Manual Workers 0 - - 0.0 12.0
Observations:
+ All gpoas are set according to instructions. The 50% rule for women is applied.
Aboriginal Peoples
Workforce Analysis Results Goals
) . Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EECG) Gap {1te3| {3+
years) | years)
# Description # Hor% |#or% % %
01 | Senior Managers 0 - 0.0 3.8
02 | Middie & Other Managers -2 3.0 2.1 3.0
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03 | Professionals 20 - 5.4 3.3
04 | Semi-Professionals & Technicians -2 5.1 2.6 5.1
05 | Supervisors 1 - 8.0 4.7
07 | Admin. & Senior Clerical Persaonnel 2 - 5.7 4.5
08 | Skilied Sales & Service Personnel 0 - 10.0 6.6
09 | Skilied Crafts & Trades Workers -1 6.9 0.0 6.9
10 | Clerical Personnel 2 - 7.4 4.5
13 | Other Sales & Service Personnel -4 6.7 3.5 6.7
14 | Other Manual Workers 0 - 0.0 5.0

Observations: All goas are set according to instructions.
Persons with Disabilities
Workforce Analysis Resuits Goals
) ) short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EECG) Gap {1to3 | (3+
years) | years)

# Description # Hor% |#or% % %
%12/ Managers 5 - - 7.7 5.0
03 | Professionals -5 39 8.9 8.4 8.9
04 | Semi-Professionals & Technicians 1 - - 9.0 7.6
05 | Supervisors -3 27.5 275 16.0 275
07 | Admin. & Senior Clerical Personnel 3 - - 11.3 10.0
08 | Skilled Sales & Service Personnel -1 8.0 8.0 0.0 8.0
09 | Skilled Crafts & Trades Workers -1 7.8 7.8 0.0 7.8
10 | Clerical Personnel 3 - - 14.8 9.3
13 | Other Sales & Service Personnel -3 10.7 10.7 7.5 10.7
14 | Other Manual Workers 0 - - 0.0 6.8

Observations: All goas are set according to instructions.
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Members of Visible Minarities

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term term

{EEQG) Gap {1to3 | (3+

years] | years)

# Description # Hor% |Hor% % %
01 | Senior Managers -1 5.0 2.0 0.0 2.0
02 | Middle & Other Managers -20 15.4 15.4 4.8 15.4
03 | Professionals -128 17.1 17.1 3.8 17.1
04 | Semi-Professionals & Technicians -2 4.8 4,8 2.6 4,8
05 | Supervisors 0 - - 4.0 4.7
07 | Admin. & Senior Clerical Personnel 3 - - 5.7 4.3
08 | Skilied Sales & Service Personnel 0 - - 10.0 12.8
09 | Skilled Crafts & Trades Warkers 0 - - 0.0 3.8
10 | Clerical Personnel 2 - - 8.3 6.0
13 | Other Sales & Service Personnel 1 - - 7.9 7.3
14 | Other Manual Workers 0 - - 0.0 8.5

Observations: Al goals are set according to instructions,

RECOMMENDATION

t recommend that the employer be found:
®in compliance Hin non-compliance

Having assessed the data submitted by the emplover regarding its workforce and considered its
unigue circumstances | recommend that the closing letter include the following:

s The employer has demonstrated through their second compliance assessment that
progress has been made towards achieving employment equity in the workplace,
aspecially with the persons with disabilities designated group.

¢ |tisrecommended that you continue to implement hiring practices that encourage
recruitment in the four designated groups o avoid creating any new gaps in
representation.

s |tis recommended that an Employment Systems Review (ESR) be conducted as a tool to
identify potential harriers to the future recruitment and retention of individuals in each

.G
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designated group. Guidance on conducting an employment systems review is available
on the Labour Program website {Step 2-2 of the modules):
Itips:/feguity.asdr.go.cafsgiamt-welms/emp/W.2. 3ms M. Lintlnf 4%40-
eng.ispri&cid=aide-help& ga=7 252268041.1845905218.1519931408-
1512045188.1507820070

Name of Analyst: Olga Arnaoudova

Date: March 6, 2020
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Nyirasafari, Ange AN [NC]

From: Arnaoudova, Olga C [NC] on behalf of EE-EME

Sent: March 23, 2020 2:53 PM

To: ‘don.bureaux@nscc.ca’

Cc ‘Bernadette Campbeli@®nsccca’; "Weatherdon,Shakira’

Subject: Government of Canada Agreement Number: 020071 - Natification of Compliance

with the Federal Costractors Program

Expires: September 19, 2020 12:00 AM

Subject: Government of Canada Agreement Number: 620071 — Notification of Compiiance with the
Federal Confractors Program

Cette information est également disponible en frangais sur demande.

Dear Don Bureaux:

} am writing to inform you that the subsequent compliance assessment initiated on February 17, 2020 has
been completed. As a result of the assessment, Nova Scotia Community College has been found fo be in

compliance with the requirements of the Federal Condraciors Program (FCPY under the Employvment fguity

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCF and made reasonable progress and/or reasonabte efforts to
achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Nova Scotia
Community College's employment equity program.

5078200870

Under the terms of the FCP, your organization will be selected for subsequent comphance assessments
every three years. The next assessment will be initiated on February 17, 2023. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your prganization is notified of the next assessment, the foilowing information wilt be required by the
due date:

+  Workforce data (Forms 1 to 6) at the national level;

o An updated workforce analysis; and

+ A completed Achievement Report that includes revised short-ierm and long-term numerical goals
for any gaps in representation.
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These documents will allow the Labour Program to assess whether or nof reascnable progress has been
made since the previous assessment. if over the three vear period reasonable progress has not been
made, Nova Scotia Community College will be required to demonstrate that i has made reasonable efforts
to achieve its goals. We encourage your organization {0 develop an action pian to ensure that goals will be
met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged fo
implement employment equily in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

« the implementation of initiatives to foster a diverse and inclusive workplace;

+ measures to remove empioyment bairiers;

s tailored programs to atiract and retain designated group members in areas where they are under-
represented; and

+ the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officars are available to answer questions and provide guidance. You may also visit aur
website to access a number of tools and a series of fraining modules. in particular, we encourage your
organization to continue using the Workplace Eguity information Managermant Sysiem (WEIMS) which can
assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’'s obligations under the FCP, please
contact us by email at ee-emefdhrsde-rbdocgo.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Nova
Scotia Community College continued success in achieving a diverse and inclusive workplace.

Sincerely,
Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Soclal Development Canada / Government of Canada
sg-emeiihrsdorhdes.go.ca

i esopce collaboratif pouy toy employeurs] foignez-vous au Forurm de Péquits, la diversité et

Yinclusion en miliou de travail {FEDIMT} en Hane. Envovernous un courniel pour vous joindre!
& collshorative space fer employers! foin the online Werkplace Equity, Biversity and Inclusion
Farurm (WEDIFL Send us an i te joint
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